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Need  money  to  attend  technical  training? 

...l-manciiil  assistance  for  apprentices  may  he  available 


Technical  Training 

...an  investment  in  your  future 


Some  apprentices  arc  delaying  atten- 
dance in  teclntical  training  because  of 
concerns  about  the  cost.  Apprentices — 
like  other  post-secondary  students — pay 
tuition  fees  in  line  with  the  benefits  they 
receive.  In  order  to  help  offset  tlie  costs 
of  their  technical  training,  there  are  a 
number  of  financial  assistance  programs 
available.  These  include  employment 
insurance,  student  loans,  grants 
and  scholarships. 

Employment  Insurance  (El)  benefits  or 
Income  Support  arc  paid  to  eligible 
apprentices  who  apply  for  El  while 
attending  classroom  training — after  the 
normal  two-week  waiting  period  for  new 
claimants.  Apprentices  with  financial 
need  in  excess  of  their  El  benefits  or 
apprentices  who  are  not  eligible  for  El 
may  apply  for  financial  assistance. 

“Most  apprentices  receive  federal 
Employment  Insurance  benefits  while 
attending  technical  training,  hut 


WATS  Cooking? 

The  Weekly  Apprenticeship  Training 
System  (WATS)  is  an  innovative  way  of 
helping  apprentices  complete  their  tech- 
niiwt’P'auiimjpiMWitHiWWFOTwppieiiums 

attend  training  one  day  a week  through- 
out the  year  rather  than  taking  training 
in  a block  period.  One  of  the  trades 
using  WATS  is  the  cook  trade. 

“It  works  out  really  well,”  says  Robert 
Sonnenherg  of  Lethbridge  Community 
College.  “Apprentices  come  here  once  a 
week  and  can  then  apply  what  they  learn 
the  rest  of  the  week.  The  results  of  their 
training  are  immediate." 

Joe  Strojwas,  the  owner  of  Luigi's 
Restaurant  in  Taber  agrees.  “My  appren- 
tices get  together  and  talk  about  what 
they  learned  that  week  - what  did  you 
think  of  this,  how  did  you  do  that? 
There  is  lots  of  interaction  right  on  the 
job  and  they  work  on  what  they  learned 
right  away.”  Strojwas  adds,  “From  an 
employer’s  standpoint,  WATS  is  an 
absolutely  great  program. 

Second  year  apprentice,  Ken  Kain 
states,  “It’s  a lot  more  practical  for  some- 
body who’s  in  the  industry.  And  I like  it 
because  I can  apply  my  knowledge 


Breaking 

News 

On  May  26,  1999  Premier  Klein 
announced  a cabinet  shuffle.  As 
a result  of  this  shuffle,  Appren- 
ticeship and  Industry  Training 
Division  will  now  be  part  of  the 
new  Department  of  Learning 
with  a new  Minister.  Dr.  Lyle 
Oberg.  All  phone  numbers  and 
addresses  remain  the  same. 


they  may  need  more,”  says  Trudy  Dupre, 
Manager,  Eligibility  Review  Unit, 
Advanced  Education  and  Career  Devel- 
opment. 

Darryl  Eehr  is  an  apprentice  automo- 
tive service  technician  from  1-a  Crete.  He 
applied  for  a student  loan  to  attend 
technical  training.  “1  had  no  problems,” 
said  Fchr.  “1  filled  out  the  papers  and 
before  I knew  it,  they  said  1 was  eligible.  1 
got  a loan  and  a grant  to  help  me  pay  for 
my  technical  training.” 

In  the  1998/99  academic  year,  over 
1360  apprentices  applied  for,  and 
received,  grants  and  loans  that  helped 
them  attend  technical  training. 

“Financial  need  should  not  prevent 
qualified,  motivated  students  from 
furthering  their  education,”  says  Dupre. 
“Students  requiring  financial  support 
to  access  post-secondary  education, 
including  apprenticeship  technical  train- 
ing, can  apply  for  additional  assistance  in 


immediately.”  He  adds,  “It  does  take 
more  time,  being  over  the  school  year, 
but  for  someone  who's  dedicated  to 
learning  and  accessing  that  knowledge, 
it's  a small  price  to  pay.” 

Ken  heard  about  the  WATS  program 
from  his  boss,  Richard  Daley,  at  Earl’s 
Restaurant  in  Lethbridge.  Daley  was  part 
of  the  advisory  group  that  helped  the 
College  put  the  WATS  delivery  together. 

“Tlie  Cook  WATS  program  started  as 
a pilot  in  Lethbridge  that  was  supposed 
to  run  for  three  years.  Two  years  into  the 
pilot,  it  was  recognized  as  a very  viable 
way  of  delivering  apprenticeship  techni- 
cal training.  You  spread  out  the  learning 
and  the  apprentices  get  the  opportunity 
to  work  with  it  right  away.” 

There’s  no  question  that  for  some 
trades,  WATS  is  a winner! 

For  information  about  WATS 
availability  in  your  trade,  refer  to 
the  technical  training  delivery 
options  chart  on  page  2 or  visit 
www.tradesecrets.org.  For  more  infor- 
mation about  the  WATS  cook  program, 
contact  Lethbridge  Community  College 
at  (403)  320-3200.  ❖ 


On  April  29,  Clint  Dunford,  the  Minis- 
ter of  Advanced  Education  and  Career 
Development,  announced  new  funding 
from  the  department’s  Access  Fund  for 
apprenticeship  training  spaces,  facilities 
and  equipment  upgrades. 

“We  are  responding  to  industry  needs 
for  training  spaces  for  apprentices  and 
ensuring  that  the  post-secondary 
providers  have  the  facilities,  equipment 
and  infrastructure  needed  to  accommo- 
date those  needs,”  said  Dunford. 

“Through  the  Access  Fund,  we  are 
addressing  the  technical  training  needs  of 
specific  trades  and  specific  regions  by  pro- 
viding funding  for  2133  new  spaces  for 
Alberta  apprenticeship  training.” 


the  form  of  student  loans  or  grants.” 

Apprentices  are  expected  to  make  a 
financial  contribution  toward  their  tech- 
nical training.  Decisions  on  financial 
assistance  arc  based  tin  a review  of  the 
apprentice’s  available  financial  resources 
less  the  total  costs  to  the  apprentice 
for  training. 

“All  my  co-workers  told  me  it  was 
impossible  for  me  to  get  financial  assis- 
tance to  take  my  technical  training,”  said 
Cindy  Maaske,  an  apprentice  electrician 
in  Ardmore  who  received  financial  assis- 
tance this  year.  When  I found  out  there 
was  financial  assistance  available,  I was 
very  grateful.” 

Scholarships  are  also  available  to 
apprentices  to  help  pay  for  training.  The 
Thygesen  Scholarship  recognizes  the 
excellence  of  first-year  Alberta  appren- 
tices and  assists  recipients  in  further 
development  in  their  trade. 

continued  on  page  4 

Alberta  Construction 
Workforce  Forecast 

On  May  19,  the  Construction 
Owners  Association  of  Alberta,  in 
partnership  with  Advanced  tducanon 
and  Career  Development,  Alberta 
Labour,  construction  contractors, 
labour  organizations  and  Human 
Resources  Development  Canada 
released  The  Alberta  Construction 
Workforce  Supply/Demand  Forecast 
1999-2003. 

This  five-year  forecast  looks  at  the 
supply  and  demand  for  construction 
workers.  The  forecast  is  based  on 
indicators  such  as  economic  growth, 
inflation  and  government  policies. 

The  forecast  says  the 
supply/demand  balance  for  almost  all 
construction  trades  will  continue  to  be 
tight,  particularly  after  2000.  One 
prediction  in  the  report  anticipates 
shortages  in  millwright,  electrician 
and  bricklayer  trades.  Moderate 
shortages  are  anticipated  in  carpenter, 
plumber/pipefitter,  ironworker  and 
sheet  metal  worker  trades. 

For  detailed  information,  the 
summary  report  is  available  at 
www.clra.org  and  www.coaa.ab.ca. 


These  grants  provide  1787  temporary 
and  346  permanent  training  spaces  in  14 
trades  at  10  post-secondary  institutions. 

The  spaces  will  provide  additional  tech- 
nical training  opportunities  for  appren- 
tices in  the  welder,  electrician,  heavy 
equipment  technician,  machinist,  mill- 
wright, steamfitter-pipefitter,  bricklayer, 
roofer,  plumber,  painter  and  decorator, 
floorcovering  installer,  recreation  vehicle 
service  technician,  sheet  metal  worker 
and  partsman  trades  across  Alberta. 

For  more  information  on 
this  announcement,  look  under 
the  “What’s  New”  section  of 
www.tradesecrets.org. 


On-the-job  training  teaches  the 
ipprcntice  practical  applications  and 
ipplied  problem-solving  techniques, 
helps  develop  hands-on  skills,  and  pro- 
vides a paycheque.  Given  all  the  benefits 
of  on-the-job  training,  why  should  an 
apprentice  go  to  technical  training? 

Brian  Bickley  of  Syncrude  Canada  Ltd. 
has  the  answer.  “Taking  technical  train- 
ing is  long-term  thinking.  It  is  an  invest- 
ment in  your  future.” 

Apprenticeship  is  a combination  of 
on-the-job  training  and  technical  train- 
ing. Only  having  part  of  the  equation 
means  you  are  losing  out  on  some  of  the 
benefits  of  apprenticeship,  including 
becoming  certified.  Obtaining  a journey- 
man certificate  provides  recognition  of 
your  competencies  in  the  trade.  It  proves 
your  knowledge,  skills  and  experiences 
meet  the  standards  set  for  journeymen 
in  the  trade — the  standard  set  by 
Alberta  industry. 

Technical  training: 

•gives  the  apprentice  a broader 
understanding  of  the  applications  used 
in  the  trade 

♦ teaches  apprentices  why  various  meth- 
ods and  procedures  are  used  in  the  trade 

• provides  apprentices  Nvith  an  opportu- 
nity to  talk,  with  otKct  apprentices  and 

learn  what  they  do  at  their  work-sites. 

Apprentices  are  usually  paid  a percent- 
age of  journeymen’s  wages.  Therefore, 
completing  each  period  of  your  appren- 
ticeship program  will  increase  your  earn- 
ing potential  within  your  trade.  Jim 
Courtney,  of  Courtney  Berg  Industries, 
does  not  consider  attending  technical 
training  to  be  optional.  “Technical  train- 
ing is  an  investment.  By  not  attending, 
you  are  taking  money  out  of  your 
own  pocket  and  quality  away  from 
your  employer.” 

Brian  Bickley  believes  apprentices 
want  to  complete  their  technical  train- 
ing, as  it  will  provide  them  with  more 
responsibility,  more  recognition  for  their 
accomplishments  and  higher  pay. 
Technical  training  helps  drive  your 
career  forward. 

The  apprentice  brings  this  increased 
knowledge  and  understanding  back  to 
the  work-site,  which  benefits  the 
employer.  Courtney  says  “technical 
training  also  benefits  employers  by 
having  better  trained  employees.”  V 

Apprentices: 

it's  about  time! 

In  the  past  18  months,  have  you: 

• Attended  or  registered  for  technical 
training? 

• Submitted  your  record  book? 

• Attempted  an  industry  examination? 

• Contacted  Alberta  Apprenticeship 
and  Industry  Training  to  change 
your  address,  update  your  employer 
information  or  indicate  your 
completion  of  upgrading? 

If  you  answered  no  to  some  or  most 
of  the  questions  above,  then  the 
department  will  he  contacting  you 
and  your  employer  to  confirm  your 
intention  of  completing  your 
apprenticeship  program. 


More  training  spaces  added 

...Access  Fund  grants  total  $5.7  million  to  10  institutions  for  14  trades 


o 
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Update  Apprenticeship  News 


Individual  Learning  Modules 

...  num’  ways  to  net  your  Uvhitkal  traiuinf’  in  deuetolmcnt 


Did  you  know? 

Lor  the  1999/2000  academic  year, 
phonc-in  renistration  for  apprentices 
is  available  at: 

Fairview  College 

(780)  835-6610 
1-888-999-7882 
Keyano  College 
(780)  791-8947 
1-800-251-1408 
Lakeland  College 
(780)  853-8500 
1-800-661-6490 

Lethbridge  Community  College 

(403)  329-7234 
1-800-572-0103 

Medicine  Hat  College 

(403)  529-3845 

Northern  Alberta  Institute 
of  Technology  (NAIT) 

(780) 471-6248 
Olds  College 
(403)  556-8247 
1-800-  661-6537 
Red  Deer  College 
(403)  342-3100 
1-888-475-1101 

Southern  Alberta  Institute 
of  Technology  (SAIT) 

(403)  284-7248 


Individual  learning  modules  (ILM)  arc 
standardized  teaching  materia!  for 
technical  training  in  apprenticeship 
programs. 

Currently,  five  clusters  of  trades  have 
been  considered  for  the  II. M project: 
transportation,  electrical,  millwright/ 
machinist,  pipe  and  metal  trades.  All  the 
trades  in  the  clusters  will  have  their  com- 
petencies or  skills  identified  and  their 
course  outlines  reviewed  and  updated. 
Module  development  is  currently  under- 
way for  the  automotive  service  techni- 
cian, heavy  equipment  technician, 
millwright  and  machinist  trades. 
Modules  will  be  available  in  these  trades 
in  the  fall  of  1999. 

Developing  modules  is  a major  under- 
taking. First,  competencies  required  in 
each  trade  need  to  be  identified  and  vali- 
dated. This  is  done  through  a focus 
group  made  up  of  journeymen  practicing 
in  the  trade.  Finally,  over  100  journey- 
men from  ail  across  the  province  are 
asked  to  validate  the  competencies. 

The  next  stage  in  the  process  is  to 
develop  specific  modules  for  each  trade. 
Teams  of  trade  specific  instructors  from 


Alberta  institutions  arc  working  coopera- 
tively to  research  and  write  the  modules. 
The  draft  modules  arc  then  reviewed  and 
validated  by  other  instructors  and  indus- 
try before  the  modules  arc  finalized  and 
ready  for  use  in  the  classroom.  ' 

One  of  the  greatest  benefits  of  ILMs 
arc  their  flexibility  in  different  delivery 
formats  such  as  traditional  block  deliv- 
ery, weekly  apprenticeship  training 
(WATS),  distance  learning  and  compe- 
tency-based  apprenticeship  training 
(CBAT).  It  will  also  improve  the  accredi- 
tation processes  and  pri<)r  learning 
assessment  for  apprentices/journeymen 
moving  between  trades  or  into  mher  pro- 
grams in  post-secondary  institutions. 

Apprentices  will  benefit  by  having  a 
clear  understanding  of  the  materia!  that 
will  be  covered  in  the  technical  training, 
as  theories  and  practices  covered  in  the 
course  outline  are  included  in  the  mod- 
ules. Industry  as  a whole  will  benefit  from 
ILM  in  that  all  apprentices  will  learn 
from  resources  that  arc  developed  and 
updated  by  industry  on  a regular  basis. 

For  more  information  on  the  ILM 
project,  contact  your  PAC  Secretary,  v 


Trade  Clusters 

Electrical 

Kiectrician 

InsirumcTit  Mechanic 
Power  System  Fdectrician 
Power  Lineman 
(ximmunication  Kiectrician 
FJectronic  Technician 
Appliance  Service  Technician 
Flcctrical  Rt-wind  Mechanic 

Millwright/Machhist 

Millwright 

Machinist 

Transportation 
Agriculture  .Mechanic 
Automotive  Service  Technician 
Fleavy  Fc^uipment  Technician 
Motorcycle  Mechanic 

Pipe  Trades 

Plumber 

Stcamfitter  - Pipefitter 
Sprinkler  System  Installer 
Gasfitter 

Metal 

Welder 


Motorcyde  Mechanic  Technical  Training  at  Fairview  College 


Apprentice  motorcycle  mechanics  in 
Alberta  have  called  Fairview  College 
their  technical  training  centre  since  1987. 
Fairview  College  is  the  only  institution  in 
the  province  that  offers  the  technical 
training  component  of  this  apprentice- 
ship program. 

Tracy  Coueslan,  an  apprentice  from 
Calgary,  praises  the  technical  training  she 
recaved  from  Fairview  College.  "It's  the 

" "tiwT,”  sa^s  LoueslanTwno  compieredTn^ 

second  period  in  April  and  intends 
returning  to  Fairview  College  for  her 
third  period  in  November. 


"Technical  training  for  the  apprentice- 
ship program  in  the  motorcycle  mechanic 
trade  at  Fairview  College  is  recognized 
internationally,"  says  Coueslan.  An 
apprentice  she  knows  traveled  to 
Fairview  from  South  Africa  to  take 
the  program. 

Al  Kuryliak,  an  instructor  at  Fairview 
College,  cites  the  learning  mix  for  the 
program’s  success.  "The  combination  of 

'ih<lass  theoretical  instructidh  and 

50%  hands-on  learning  in  the  College 
shop  or  lab  ensures  that  apprentices 
return  to  their  employers  with  a high 


level  of  proficiency  making  them  more 
valuable  employees". 

To  assist  apprentices  in  their  training, 
Fairview  College  supplies  apprentices  in 
the  program  with  the  tools  they  need  and 
a variety  of  new  and  old  motorcycles  on 
which  apprentices  train.  Manufacturers 
periodically  donate  new,  current  models. 
Recently,  new  1998  and  1999  Sport 
bike  models  were  donated  to  the 
■■  program  from  Harley-Davidson,  Suzuki 
and  Yamaha. 

Fairview  College  has  on-campus 
accommodation  for  apprentices  while 


attending  technical ' training.  All 
apprentices  can  use  the  College's  facilities 
while  there — including  the  gymnasium 
and  fimess  centre. 

For  more  information  on  the 
motorcycle  mechanic  apprenticeship 
program  contact  the  Career  Development 
Centre  or  CASC  nearest  you.  For 

information  on  apprentic<?«hip  technical 

training  offered  at  Fairview  College, 
contact  the  Registrar,  toll  free  at 
1-888-999-7882. 


Delivering  Options  for  Technical  Training 


...making  training  easier  to  attend 
Alternate  delivery  of  technical  training  for  registered 
apprentices  is  available  in  1 1 trades.  Now  apprentices 
and  their  employers  have  options  they  never  had  before. 
The  technical  training  component  of  an  apprenticeship 
program  was  once  only  available  in  "block  release"  for- 
mat, where  a registered  apprentice  would  attend 
technical  training  for  four  to  eight  weeks,  depending  on 
the  trade. 


Now,  there  are  also: 

• Mobile  delivery — where  a training  institution  moves 
the  training  to  a location  when  partnerships  can  be 
arranged  with  local  industry  and  there  are  12 
interested  apprentices 

• Weekly  Apprenticeship  Training  (WATS) — technical 
training  delivered  one  day  per  week 

• Competency — Based  Apprenticeship  Training 
(CBAT) — training  at  your  own  pace 


• Distance  Delivery — modular  training  over  a distance 
using  telecommunication  technology.  Labs  are  usually 
completed  at  the  institutes  as  arranged  by  the  appren- 
tice and  the  instructors  on  evenings  and  weekends 

More  options  will  continue  to  be  developed  for  more 
trades.  For  information  about  the  options  listed  below, 
contact  the  tegistrar's  office  at  the  college  or  institute 
that  offers  the  learning  of  your  choice.  ♦♦♦ 


Trade 

Alternate  Delivery  Option 

Period 

Location  of  Technical  Training 

^Bricklayer 

^Mobile  Delivery 

all  periods  | 

J^Joelivered  in  Edmonton  by  SAIT 

^Carpenter 

■ Competency  Based  Apprenticeship  Training 

1 Mobile  Delivery 

|i 

all  periods  : 

^Lethbridge  College  / SAIT 

icommunkation  Electrician 

1 

1 St  & 2nd  period  Network  Craft  • 
2nd  & 3rd  period  Construction  Craf 

j ^'^Delivered  in  Calgary  by  NAIT 

«Cook 

^Weekly  Apprenticeship  Training 

all  periods 

. ^ '.'.ISAIT  / Lethbridge  College 

iiCrane  & Hoisting  Equipment 
Operator  - Boom  Truck 

Mobile  Delivery 
w 

1st  period 

k'!  NAIT 

^ \ Delivered  in  several  locations  in  Alberta 

^Electrician 

H 

BCompetency  Based  Apprenticeship  Training 

all  periods 

^^JFairview  College  / Lakeland  College  / 

^Lethbridge  College  / NAIT  / Red  Deer  College 

,, Electrician 

r Distance  Delivery 

all  periods 

Fairview  College  / NAIT 

Machinist 

y Weekly  Apprenticeship  Training 

1 

1st  & 2nd  period 

J.  |nait 

Partsman 

[weekly  Apprenticeship  Training 

1st  & 2nd  period 

SAIT 

Roofer 

^Mobile  Delivery 

1st  & 2nd  period 

^ ^Delivered  in  Calgary  by  NAIT 

Welder 

[ Competency  Based  Apprenticeship  Training 

all  periods 

Red  Deer  College /NAIT /SAIT 

Welder 

|[Weekly  Apprenticeship  Training 

1st  period 

^NAIT 

Welder 

g Distance  Delivery 

r 

all  periods 

NAIT  _ 
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...and  designated  occupations 


The  Alberta  Apprenticeship  and  Industry  Training  Board  (the  Boardl  through  Provincial  Apprenticeship  Committees  (PACs)  and 
Occupational  Training  Committees  fOTCsi  sets  the  standards  and  requirements  of  apprenticeship  and  occupational  training  programs. 
Technical  training  is  based  on  course  outlines  developed  by  members  of  these  Industry  advisory  committees.  The  course  outlines  are  revised 
regularly  fo  keep  in  step  with  toda/s  workplace  needs.  One  or  more  of  Alberta 's  technical  institutes  and  community  colleges  provide 
technical  training  in  most  trades. 

Each  trade  and  occupation  listed  below  has  information  that  may  be  of  interest  to  you  or  someone  you  know.  If  your  trade  or  occupation 
is  missing,  stay  tuned  for  future  issues  of  Update.  Well  report  what’s  current  as  the  industry  advisory  committees  provide  their  news. 


More  Info; 


Do  you  have  questions  dixxilJppiai&Geih^  or  any 
of  the  trades  and  designatedocoipatioos?  CailBIO' 
0000  toll-free  anywh^e  in  Alberta  and  ask  for  the 
Apprenticeship  and  Industry  Training  office  at 
the  Alberta  Career  Development  Centre  (COC)  or 
Canada/Albena  Service  Centre  (CASO  near  you. 


Bonnyviile 

Career  Development 

Centre 


New  Park  Place,  Box  81 15 
5201 -<14  Street 
Bonnyviile,  AB  T9N  2J4 
Tel:  {780)826-4175 
Fax:  (780)826-1904 


Calgary 

Career  Development 
Centre 

7th  Floor,  Century  Park  Place 
855  • 8th  Avenue  SW 
Calgaiy.AB  T2P3P1 
Tel:  {403)297-6457 
Fax:  (403)297-4492 


Edmonton 

Career  Development 
Centre 

7lh  Floor,  South  Tower 
Seventh  Street  Plaza 
10030-107  Street 
Edmonton,  AB  T5J4X7 
Tel:  (780)427-8517 
Fax:  (780)422-3734 


Fort  McMurray 
Canada/  Alberta 
Service  Centre 

7lh  Floor,  Provincial  Building 
99 15  Franklin  Avenue 
Fort  McMurray,  AB  T9H2K4 
Tel:  (780)743-7150 
Fax:  (780)743-7492 


Hinton 

Career  Development 
Centre 

Yellowhead  Building 
437  Gregg  Avenue 
Hinton,  AB  T7V1N1 
Tel:  (780)865-8293 
Fax;  (780)865-8269 


Medicine  Hat 
Career  Development 
Centre 

104  Provincial  Building 
346  • 3rd  Street  SE 
Medione Hat, AB  T1A0G7 
Tel:  (403)529-3580 
Fax;  (403)529-3564 


Red  Deer 

Career  Development 
Centre 

205  Provincial  Building 
4920-51  Street 
Red  Deer,  AB  T4N6K8 
Tel;  (403)340-5151 
Fax:  (403)340-7086 


Vermilion 

Career  Development 
Centre 

Box  26,Provind3l  Building 
4701 -52  Street 
Vermilion,  A6  T9X  li9 
Tel:  (780)853-8150 
Fax:  (780)853-8203 


The  contact  number  for 
ailPACSeaetaries  is 
(780)4274601. 

Presiding  Officers  for 
^ades  are  identified  as 
PO  in  the  listings  below: 


Calgary 

Canada/  Alberta 
Service  Centre 

Fisher  Park  II 

100-6712  Fisher  Street  SE 
Calgary,  AB  T2H  2A7 
Tel;  (403)  297-3100 
Fax:  (403)  297-3799 


Edmonton 
Canada/  Alberta 
Service  Centre 

Argyll  Centre 
6325-103  Street 
Edmonton.  AB  T6H  5H6 
Tel:  (780)438-8160 
Fax:  (780)438-8123 


Grande  Prairie 
Career  Development 
Centre 

4th  floor,  Nordic  Court 
10014-99  Street 
Grande  Prairie,  A6  T8V3N4 
Tel:  (780)538-5348 
Fax;  (780)  538-5237 


Lethbridge 

Career  Development 

Centre 

Room  280,  Provincial  Building 
200-  5th  Avenue  South 
Lethbridge,  AB  T1J4C7 
Tel:  (403)381-5380 
Fax;  (403)381-5795 


Peace  River 
Career  Development 
Centre 

9715- 100  Street 
Peace  River,  AB  TBS  1T4 
Tel:  (780)624-6529 
Fax:  (780)624-6476 


Slave  Lake 
Canada/  Alberta 
Service  Centre 

Box  787 

101  Main  Street  SE 
Slave  Lake,  A8  TOG  2A0 
Tel:  (780)849-7290 
Fax:  (780)849-7376 


PAC= Provincial 

Apprenticeship 

Committee 

LAC  9 Local  Apprentice- 
ship Committee 
OIC  = Occupational 

Training  Committee 


Agricultural  Mechanic 

PO  Arnold  Van  Vliet 
PAC  Sec  Ed  Braun 
The  PAC  is  reviewing  the 
course  outline  for  the  trade.  To 
accommodate  changing  tech- 
nology, the  committee  will  con- 
sider ^e  need  for  a startd-alone 
trade  with  three  years  of  train- 
ing. For  information  contact  the 
seaetary. 

Appliance  Service 
Technician 

PO  Douglas  (James)  Baker 

Data  colleaion  phase  of  the 
survey  to  determine  interest 
and  support  to  expand  the  cur- 
rent apprenticeship  training 
program  to  include  the  com- 
mercial sector  is  complete.  The 
survey  results  will  be  for- 
warded to  the  PAC  and  Board 
and  will  be  reported  in  a future 
issue  of  Update.  A new  Inter- 
provincial  Examination  is  in 
place.  Certified  journeyman 
may  now  apply  for  Interprovin- 
cial Standards  (Red  Seal)  des- 
ignation. For  information 
contact  the  apprenticeship 
field  consultant  at  a location 
nearest  you. 

Auto  Body  Technician 

PO  Rob  Borelli 
PAC  Sec  Brad  Hemstreet 
The  PAC  is  meeting  in  June 
to  determine  the  need  for  practi- 
cal exams  for  the  Qualification 
Certificate  Program.  Your  assis- 
tance and  opinions  on  practical 
exams  are  welcomed.  For  infor- 
mation contact  the  presiding 
officer  or  seaetary. 

Baker 

PO  Bernard  Seaman 
PAC  Sec  Bob  Payette 
The  PAC  is  evaluatirtg 
changes  requested  by  industry 
to  the  course  out::ne,  Implemen- 
tation of  the  new  course  outline 
and  new  apprenticeship  examl- 
nabons  is  scheduled  for  Septem- 
ber, 2000.  For  information 
contact  the  secretary. 
Cabinetmaker 
PO  Parnell  Kowalski 
PAC  Sec  BobPayeUe 
The  PAC  Curriculum  Sub- 
committee vwll  be  vaildating  the 
National  Occupational  Analysis 
soon.  This  document  is  used  to 
describe  a trade  on  an  Inter- 
provincial basis  and  ensure  the 
Interprovindal  Standards  (Red 
Seal)  examination  program 
continues  to  meet  industry 
needs.  For  information  contact 
the  seaetary, 


Focus  on.. .Carpenter 

PO  Kendall  Nielson 
PAC  Sec  Ed  Dohei 
in  March  1999,  there  were 
2.257  registered  apprentices  in 
the  carpenter  trade.  This  is  a 
15%  inaeaseover  Mardi  1998. 
Technical  training  in  the  carpen- 
ter trade  is  available  at  NAIT, 
SAIT,  Fairview  College,  Medi- 
cine Hat  College,  Lakeland  Col- 
lege, Lethbridge  Community 
College,  Keyano  College  and 
Red  Deer  College.  In  September 
- 1d96.  LeUibridgeCommuniry 
College  started  offering  techni- 
cal training  for  the  carpenter 
trade  on  a weekly  apprentice- 
ship training  (WATS)  b^is. 

Carpenters  construct  and 
repair  buildings  and  other  struc- 
tures made  of  wood,  steel  and 
other  materials.  The  carpenter 
trade  requires  precision  work, 
building  to  blueprint  specifica- 
tions following  national  and 
local  building  codes.  Specific 
work  varies  depending  on  the 
sector:  residential,  commercial, 
industrial  or  maintenance  con- 
struction. Working  conditions 
vary  in  the  carpenter  trade. 
Some  carpenters  are  perma- 
nently employed  and  work 
mainly  indoors.  Others  work 
outside  resulting  in  seasonal 
unemployment 
The  carper^ter  trade  provides 
a variety  of  opportunities  for 
employment  and  advancement, 
There  are  also  opportunities  for 
advanced  standing  in  related 
trades  such  as  cabinetmaker  or 
lalher-intersor  systems 
mechanic.  Some  carpenters  are 
self-empioyed;  others  work  for 
construction  companies  of  all 
sizes.  Utility  companies  and 
manufacturir^g  firms  also  hire 
carpenters.  A carpenter  may 
advance  to  become  a foreman 
or  superintendent,  subcontrac- 
tor or  contractor. 

While  carpenter  is  an 
optional  certification  trade, 
obtaining  a journeymart  certifi- 
cate will  improve  your  job 
opportunities  by  proving  you 
meet  the  standards  set  by 
Alberta  industry.  Carper^ter  is 
also  an  Interprovincial  Stan- 
dards (Red  Seal)  trade,  which  is 
recognized  across  most  of 
Canada.  For  more  information, 
contact  the  apprertticeship  field 
consultant  at  the  location 
nearest  you. 


Communication 

Electrician 

PO  Mike  Semeniuk 
PAC  Sec  Erik  Schmidt 

The  communication  electri- 
cian trade  has  been  included  in 
the  ILM  (Individual  Learning 
Modules)  project.  For  more 
information  on  the  ILM  project 
see  article  on  page  2,  The  PAC 
will  use  its  involvement  in  this 
project  to  revise  the  course  out- 
line for  the  trade.  Sponsored  by 
Telus,  second  period  construe- 
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craft  technical  training  was 
offered  in  Calgary  last  fall.  With 
industry's  support,  alternative 
delivery  options  will  continue  to 
be  pursued. 

The  Communication  Eleari- 
cian  PAC  needs  employer  and 
employee  members.  If  you  are 
interested,  contaa  the  appren- 
ticeship field  consultant  at  the 
location  nearest  you. 
Construction  Craft 
Labourer  (Designated 
Occupation) 

PO  Jon  Burkinshaw 
OTC  Sec  Barb  Sledz 

You  have  untilJune  30, 1999 
to  apply  to  become  certifi^  as  a 
Construction  Craft  Labourer 
under  the  "grandfather"  provi- 
sion. This  provision  recognizes 
competencies  in  specific  con- 
struction skills  achieved  through 
on-the-job  work  experience.  As 
of  March  31, 1999,  nearly  400 
applicants  had  been  approved 
for  certification  under  this  provi- 
sion. After  June  30,  a combina- 
tion of  technical  training  and 
on-the-job  work  experience  is 
required  for  certification  as  a 
construction  craft  labourer. 
For  information  contact  the  sec- 
retary. 

Crane  and  Hoisting 
Equipment  Operator 

PAC  Sec  Larry  Zeisman 

Mobile  delivery  of  boom 
truck  operator  technical  training 
was  offered  to  employees  of 
Suncor  and  other  firms  in  the  Ft. 
McMurray  area  in  May. 

The  survey  of  journeymen, 
apprentices  and  employers 
about  proposed  changes  to  the 
trade  regulation,  training  pro- 
gram and  certification  has  con- 
duded.  The  results  of  the  survey 
will  be  forwarded  to  the  PAC 
and  Board  and  will  be  reported 
in  a future  issue  of  Update. 

Alberta  certified  journeymarr 
may  challenge  arj  interprovindal 
(Red  Seal)  examination 
for  mobile  crane  operator.  For 
information,  contact  the 


apprenticeship  field  consultant 
at  the  location  nearest  you. 
Electrician 
PO  Wally  Land 
PAC  Sec  Jeff  Bailey 
The  provindal  apprenticeship 
committee  is  looking  at  ways  to 
recognize  the  Interprovincial 
Standards  (Red  Seal)  for  the 
Industrial  Electridan. 

The  "P"  ticket,  formerly 
issued  by  Alberta  Labour,  has 
been  discontinued.  The  "P* 
ticket  was  pocket  identification 
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perform  certain  tasks  related  to 
fire  alarm  systems.  The  require- 
ment to  be  trained  remains. 
Journeyman  electricians  who 
completed  technical  training 
after  September  1, 1991  can 
show  their  journeyman  electri- 
cian certification  pocket  cards 
instead  of  the  "P*  ticket.  For 
information  contact  the  appren- 
ticeship field  consultant  at  the 
location  nearest  you. 

Electrical  Rewind 
Mechanic 
PO  Stephen  Garnall 
PAC  Sec  Jeff  Bailey 
Technical  training  for  one 
class  of  fourth  period  appren- 
tices will  be  available  at  SAIT  in 
Calgary  starting  on  August  30, 

1 999.  Apprentices  who  were 
not  able  to  attend  last  year  now 
have  an  opportunity  to  attend 
technical  training.  To  register  for 
technical  training  contact  SAIT 
at  403-284-7248. 

Electronic  Technician 
PO  Loyd  Sherburne 
PAC  Sec  Erik  Schmidt 
The  course  outline  for  the 
trade  has  been  updated  to 
include  sections  on  customer 
relations,  communicatior^s,  and 
servicing  persona!  computers. 
For  information  contact  the  . 
seaetary. 

Elevator  Constructor 

PAC  Sec  Brad  Hemstreet 
This  PAC  needs  members 
from  across  the  province  and 
from  across  industry.  Both 
employer  and  employee  posi- 
tions are  currently  vacant.  To 
express  interest  in  becoming  a 
member  of  the  PAC,  contact  the 
seaetary. 

Floorcovering  Installer 

PO  Russ  Anderson 
PAC  Sec  Brad  Hemstreet 
The  apprenticeship  program 
for  this  trade  is  now  three  years 
in  length  with  two  periods  of 
technical  training.  The  PAC  has 
endorsed  mobile  technical  train- 
ing for  the  trade.  NAIT  faculty 


and  staff  will  offer  the  training  in 
Calgary  next  year.  Other  sites 
may  be  considered  if  apprentice 
numbers  in  the  areas  are  suffi- 
cient to  warrant  offerings. 
Industry  organizations  inter- 
ested in  sponsoring  mobile 
delivery  of  technical  training 
should  contaa  Bernie  Smith  at 
NAIT  (780)471-8665. 
Gasfitter 

PO  Lionel  Hambling 
PAC  Sec  John  Lampey 
About  20  journeymen 
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the  gasfitter  course  outline  at 
the  ILM  (Individual  Learning 
Modules)  workshop  in  May.  For 
more  information  on  the  ILM 
project  see  article  on  page  2. 
For  information  contact  the 
seaetary. 

Gas  Utility  Operator 
(Designated  Occupa- 
tion) 

OTC  Sec  Darrell  Mottershead 
The  next  OTC  meeting  is 
being  planned  for  September 
1999.  Agenda  items  will  indude 
a review  of  the  training  outline 
and  standards  of  the  occupation 
to  ensure  that  they  meet  the 
needs  of  mdustry.  For  informa- 
tion contaa  the  seaetary. 
Glazier 

PO  Paul  Heyens 
PAC  Sec  Ed  Dohei 
The  Board  recently  accepted 
the  PAC’s  recommended 
changes  to  the  course  outline.  In 
the  interests  of  public  safety,  an 
auto  glass  technician  craft  area 
will  be  added  to  the  trade  within 
the  scope  of  the  current 
program.  For  more  information 
contaathe  seaetary. 
Hairstylist 
PO  Silvana  Poplawski 
PAC  Sec  Bob  Payette 
A hairstylist  workshop  was 
held  in  Edmonton  to  validate 
examination  questions  devel- 
oped by  representatives  from 
across  Canada.  Thisvwl!  ensure 
enough  questioris  are  in  place 
to  generate  interprovincial 
examinations  on  demand.  For 
more  information  contact  the 
seaetary. 

Heavy  Equipment 
Technician 

PQ  Robert  \A/hee!e 
PAC  Sec  Peter  Abramowski 
The  PAC  has  approved  the 
final  draft  of  the  multi-crafted 
course  outline  for  the  trade. 
Consultation  with  the  training 
establishments  about  the  deliv- 
ery of  programs  continues.  The 
added  flexibility  of  three  trade 
branches  (heavy  equipment 


technician  off-road;  truck  and 
bus  mechanic;  and  truck-trailer 
mechanic)  is  expected  to  be 
available  in  2000.  For  informa- 
tion, contaa  the  seaetary. 
Instrument  Technician 
PO  Robbie  Doherty 
PAC  Sec  Jeff  Bailey 
In  March  1999,  the  instru- 
ment mechanic  trade  name  was 
changed  to  instrument  techni- 
cian on  the  recommendation  of 
the  PAC.  The  committee  is  con- 
sidering the  use  of  a formula 
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during  technical  training  and  on 
industry  exams.  A new  inter- 
provincial  exam  will  be  devel- 
oped using  technical  experts 
from  industry  aaoss  Canada. 

Many  elearicians  go  on  to 
become  instrument  technicians. 
The  PAC  wants  to  know  if  any 
first  period  apprentice  instru- 
ment technicians  who  are  jour- 
neyman elearicians  would  be 
interested  in  a special  first 
period  technical  training  offer- 
ing for  electricians  only.  The 
special  offering  would  likely  be 
five  to  six  weeks  in  length  and 
give  elearicians  credit  for  their 
preirious  learning.  For  informa- 
tion contaa  the  seaetary. 
Insulator 

PO  Ronald  Martineau 
PAC  Sec  Bob  Payette 
The  PAC  Curriculum  Sub- 
committee will  be  validating  the 
National  Occupational  Analysis 
soon.  This  document  is  useiJ  to 
describe  a trade  on  an  inter- 
provincial  basis  and  ensure  the 
Interprovincial  Standards  (Red 
Seal)  examination  program  con- 
tinues to  meet  industry  needs. 

A new  Qualification  Certifi- 
cate Program  pracdcal  examina- 
tion is  being  developed 
to  accommodate  individuals 
with  the  necessary  time  in  the 
trade  to  challenge  ftis  examina- 
tion. For  information  contact 
die  seaetary. 

Landscape  Gardener 

PAC  Sec  Mike  Krill 
The  PAC  needs  employer  and 
employee  members.  If  you  are 
interested  contaa  the  appren- 
ticeship field  consultant  at  the 
location  nearest  you. 
Lather-interior 
Systems  Mechanic 
PORkkOrslI 
PAC  Sec  Mike  Krill 
Participation  in  the  lather- 
interior  systems  mechanic  trade 
is  very  low.  The  PAC  is  currently 
working  to  revise  the  course 
outline  for  the  trade  to  include 
the  drywall  seaor.  The  PAC  is 


concerned  that  technical  train- 
ing could  be  suspended  if  enroll- 
ment does  not  increase.  If  you 
have  someone  working  for  you 
who  could  be  signed  up  as  an 
apprentice,  or  could  be  attend- 
ing technical  training,  or  you  are 
a person  who  wishes  to  be  an 
apprentice,  contaathe  appren- 
ticeship field  consultant  at  the 
location  nearest  you. 
Machinist 
PO  Shawn  Deugo 
PAC  Sec  Peter  Abramowski 
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(ILM)  are  underway  for  this 
trade,  For  more  information  on 
the  ILM  project,  see  page  2.  For 
information  on  next  steps 
contaa  the  seaetary. 
Millwright 
PO  Stewart  Zarowny 
PAC  Sec  Peter  Abramowski 

Individual  learning  modules 
(ILM)  are  underway  for  this 
trade.  For  more  information  on 
the  ILM  projea,  see  page  2.  For 
information  on  next  steps 
contaa  the  seaetary. 
Motorcycle  Mechanic 
PO  Walter  Woolvett 
PAC  Sec  Larry  Zeisman 

An  interprovincial  (Red  Seal) 
examination  for  the  motorcycle 
trade  is  available  for  Alberta  cer- 
tified journeyman  to  challenge. 
For  more  information,  contaa 
the  apprenticeship  field  consul- 
tant at  the  location  nearest  you. 
Outdoor  Power 
Equipment  Technician 
(Provisional  Committee) 
PO  Colin  Flathers 
K Sec  Darrell  Mottershead 

The  study  to  determine 
industry  support  for  designation 
of  outdoor  power  equipment 
technician  as  an  optional  certifi- 
cation trade,  a compulsory  certi- 
fication trade  or  a designated 
occupation  under  the  Appren- 
ticeship and  Industry  Training 
Act  has  been  completed.  The 
results  of  the  survey  will  be 
forwarded  to  the  provisional 
committee  and  Board  and  will 
be  reported  in  a future  issue 
of  Update.  For  information 
contaa  the  seaetary. 

Partsman 
PO  Marcel  Parent 
PAC  Sec  Larry  Zeisman 

An  interprovindal  (Red  Seal) 
examination  for  the  partsman 
trade  is  available  for  Alberta  cer- 
tified journeyman  to  challenge. 
For  information  contact  the 
apprenticeship  field  consultant 
at  the  location  nearest  you. 

Representatives  from  Alberta 
recently  attended  a workshop 
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in  Vancouver  lo  develop  Ihioe 
Intetprovinclal  stondords 
(Red  Soal)examlnolions  with 
similar  dilllculty  to  replace 
the  current  interprovincial 
exam,  For  Information  contact 
the  secretary. 

Plasterer  (Designated 
Occupation) 

PO  Max  Weltz 
OKSecDamllMonenhead 
The  OTC  continues  to  work 
on  increasing  industry  support, 
The  OTC  and  the  Lather-  Inte- 
rior Systems  Mechanic  PAC  are 
exploring  training  and  stan- 
dards that  may  be  common  to 
both.  The  OTC  is  also  reviewing 
the  training,  standards,  certifi- 
cation requirements  and  the 
certification  examination  of  this 
occupation.  Standards  and 
certification  must  be  driven  and 
supported  by  industry.  To 


provide  your  Input  on  these 
matters,  or  to  be  involved 
on  the  OTC,  contact  the 
secretary. 

Plumber 
PO  George  Doty 
PAC  Sec  John  Lampey 
PAC  members  met  recently 
to  review  a report  from  120 
plumbers  who  rated  the  IlM 
(Individual  Learning  Modules) 
competencies  in  the  course 
outline.  The  PAC  decided  that 
since  standpipe  fire  lines  are 
installed  by  plumbers  on  large 
projects,  and  residential  sprin- 
kler systems  could  be  a grow- 
ing part  of  the  plumbing 
industry,  this  content  should 
remain  within  the  course  out- 
line. For  more  information  on 
the  ILM  project  see  article  on 
page  2.  For  information  on  next 
steps  contact  the  secretary. 


Sheet  Metal  Worker 

POJack  Strouse 
PAC  See  Erik  Schmidt 

On  the  recommendation  of 
the  PAC  the  Board  approved  a 
now  course  outline.  The  course 
outline  will  go  Into  effect  in  fall 
o(  1999.  Because  the  course 
outline  has  some  major 
changes  it  will  be  phased  in 
over  3 years,  first  year  in  1999, 
2nd  year  in  2000  and  3rd  and 
4th  in  2001.  Highlights  of  the 
changes  Include  updated 
sections  on  HVAC,  more  sheet 
metal  welding  and  more  blue 
print  reading. 

An  international  skills  com- 
petition will  be  held  this  year 
In  November.  Two  sheet  metal 
worker  apprentices,  Lee 
Strause  of  St.  Albert,  and 
David  Watkentin  of  Coaldale, 
are  preparing  for  a run  off 


competition  that  will  select 
who  will  represent  Canada  at 
the  international  Skills 
Olympics  to  be  held  in 
Montreal  in  November  1999. 

The  International  Vocational 
Training  Organization  (IVTO) 
holds  competitions  in  trades 
every  two  years  similar  lo  the 
Olympics.  Over  40  countries 
compete;  competitors  have 
to  be  22  or  younger.  Competi- 
tors are  usually  selected 
through  Skills  Canada  local, 
provincial  and  national  compe- 
titions, but  to  date  Skills 
Canada  has  not  had  sheet 
metalcompetitions  to  draw 
competitors  from.  For  more  infor- 
mation contact  the  seaetary. 
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Sprinkler  Systems 
Installer 

PO  Lawrence  Dudar 
PAC  Sec  John  Lampey 
About  20  journeymen 
reviewed  competencies  from 
the  sprinkler  systems  installer 
course  outline  at  the  ILM 
workshop  in  early  June.  For 
more  information  on  the  ILM 
pioject  sec  article  on  page  2, 
Steamfitter-Plpefltter 
PO  Alan  Robberstad 
PAC  Sec  John  Lampy 
In  May  about  20  journey- 
men reviewed  competencies 
from  the  stcamfittcr-pipefitter 
course  outline  at  an  ILM  work- 
shop for  the  trade.  For  more 
information  on  the  ILM  project 
see  article  on  page  2. 


Transport 

Refrigeration 

Mechanic 

PO  Richard  Hovagimian 
PAC  Sec  Larry  Zeisman 
The  PAC  has  recommended 
to  the  Board  a name  change  for 
the  trade  to  Transport  Refrigera- 
tion Technician  for  more  infor- 
mation, contact  the  secretary. 
Warehousing 
(Designated  Occupa- 
tion) 

PO  Warren  Workun 
OTC  Sec  Darrell 
Mottershead 
The  OTC,  in  collaboration 
with  Fairview  College  and 
Alberta  Education,  is  looking  at 
the  learning  relationship 
between  warehousing  training 
and  certification  and  the  Alberta 
Education  Career  and  Technol- 
ogy (CTS)  Logistics  strand  for 


junior  and  senior  high  school 
students  for  possible  arJvanced 
aedit  towards  warehc;using  car 
rificaiion  The  Warehousing 
OTC  supports  this  initiative  for 
youth  transition  into  the  labour 
market  and  vie/rs  rt  as  a positive 
investment  for  its  own  industry 
For  more  information  contact 
the  seaetary 
Water  Welt  Driller 
PO  Brad  Meyers 
PAC  Sec  Brad  Hemst/eet 
The  PAC  has  worked  closely 
with  Red  Deer  College  to  aeate 
new  instructional  modules  for 
technical  training.  The  PAC  lacks 
employer  and  employee  repre- 
sentation from  Noiihern  Alb^. 
If  you  are  interested  in  becoming 
a PAC  member,  contact  the 
apprenticeship  field  consultant 
at  the  location  near  you. 


Get  ahead  with  RAP 

...high  school  credit  and  hours  towards  journeyman  status 


RAP  FACTS 

Alberta’s  innovative  Registered  Apprenticeship  Program  (RAP)  allows  full-time 
high  school  students  to  begin  an  apprenticeship  training  program  as  early 
as  grade  10,  earning  credit  toward  both  a high  school  diploma  and  an 
apprenticeship  program  at  the  same  time. 

RAP  apprentices  are  paid  at  least  minimum  wage.  Until  they  leave  high  school, 
they  work  part-time  because  they  arc  still  full-time  high  school  students.  Their 
apprenticeship  technical  training  is  normally  delayed  until  after  high  school. 


• High  school  students  are  eligible. 

• The  on-the-job  hours  you  put  in  dur- 
ing RAP  are  applied  to  the  regular 
apprenticeship  program. 

» RAP  is  an  agreement  between  the  stu- 
dent, the  employer  and  the  school. 
The  agreement  is  registered  with 
Apprenticeship  and  Industry  Train- 
ing. 

• RAP  is  flexible.  For  example: 

• work  as  a RAP  apprentice  for  one 
semester,  go  to  school  the  next. 

- work  half  days,  go  to  school  the 
other  half. 

• work  during  the  summer,  holidays 


and  weekends,  and  attend  school 
during  the  regular  term. 

• work  one  or  two  days  a week,  go 
to  school  on  the  other  days. 

• Employers  are  very  positive  about 
RAP.  Dedicated  young  people  are 
quality  workers. 

• RAP  is  a "real  world"  program,  so  a 
RAP  apprentice  is  a r^ular  employee. 

• Employers  of  RAP  apprentices  know 
their  responsibilities.  They  provide 
the  training  required,  update  the 
apprentice's  record  book  and  keep  in 
touch  with  the  school. 


"1  really  love  motorcycles  and  1 knew  1 
wanted  to  be  around  them  as  a trade," 
says  Renee  Massong,  a RAP  (Registered 
Apprenticeship  Program)  apprentice. 
Renee  is  one  of  piany  young  people  who 
are  getting  an  early  start  preparing  for 
the  career  of  their  choice.  There  are  cur- 
rently 625  RAP  apprentices  in  Alberta 

"1  entered  RAP  for  motorcycle 
mechanics.  I got  a terrific  job  to  do  my 
training  at  and  it  means  that  I will  he 
completing  a lot  of  my  hours  while  I’m 
still  in  school." 

RAP  is  a way  for  high  school  students 
to  become  apprentices  and  gain  credits 
toward  both  an  apprenticeship  program 
and  a high  school  diploma.  After  gradu- 
ating, RAP  apprentices  can  become  full- 
time apprentices  - with  less  time  to  go! 

Trevor  Dubovsky,  a journeyman 
mechanic,  is  one  of  over  fift>'  journeymen 
who  started  in  the  RAP  program  since  it 
be^n  in  199J.  entered  RA.P  in  grade 
1 1 . 1 had  some  work  experience  and  they 
wanted  me  back,  so  I thought  RAP  was  a 
really  good  idea.  It  helped  with  my 
school,  too  - 1 got  five  credits  toward  my 
high  school  diploma.  I'd  recommend  it  to 
anyone  interested  in  a trade." 

Employers  like  RAP  because  it  allows 
them  to  start  to  train  their  apprentices 
before  they  leave  school  and  build  on 
their  pool  of  journeymen.  RAP  appren- 


tices tend  t<»  be  dedicated  young  people 
who  arc  very  focused  on  what  they  want 
to  do.  "1  started  in  RAP  l>ecause  I wanted 
to  get  my  journeyman  certificate  as  quick- 
ly as  I could,"  says  Nicole  Chipchar,  now 
a journeyman  hairstylist.  "To  me,  jour- 
neyman status  in  the  trade  is  important. 
People  know  you're  well  trained." 

RAP  is  very  flexible.  It's  an  agreement 
between  you,  your  employer  and  your 
school.  The  agreement  is  registered  with 
Apprenticeship  and  Industry  Training. 
The  hours  of  work  depend  on  your 
agreement. 

Greg  Clark,  an  apprentice  cabinetmak- 
er, did  his  on-the-job  training  after 
school  and  during  the  summer.  "I  took  it 
for  the  credits  and  for  the  experience  of 
working  with  wood.  Plus,  1 needed  to  get 
a job."  From  day  one,  RAP  apprentices 
earn  a paycheque  for  their  time  on  the 
job,  RAP  apprentices  earn  at  least  mini- 

mum  wage. 

Janet  Cloutier  is  now  a journeyman 
partsman.  She  started  RAP  in  grade  11. 
"1  think  it  was  a great  program.  Getting 
my  journeyman  papers  helped  me  gain 
crcdibiliry." 

Tyson  Breiten  is  a heavy  equipment 
technician  apprentice,  "1  worked  in  the 
area  previously  for  awhile  and  I liked  it, 
so  I was  hoping  to  become  an  apprentice. 
I started  at  the  end  of  grade  11.  RAP 


gives  you  a chance  to  get  a head  start  on 
your  career." 

According  to  Warren  Konschuh,  a 
journeyman  welder,  "The  hours  1 put  in 
at  school  saved  me  a lot  of  time.  RAP 
helped  me  out  considerably  getting  my 
foot  in  the  door."  Warren  has  some 
advice  for  students  eager  to  get  out  there 
and  start  working.  "Just  stay  in  school. 


No  matter  what  anybody  says.  With 
RAP,  you  can  do  both!" 

For  more  information  about  how  to 
become  a RAP  apprentice,  talk  to  the 
RAP  Coordinator  at  your  school  (he  or 
she  could  be  your  counselor  or  princi- 
pal), call  the  nearest  Alberta  apprentice- 
ship and  industry  training  office,  or  visit 
our  website  at  www.tradesecrets.org. 


Need  money  to  attend  technical  training  ? ...  continued  from  page  1 

The  Alexander  Rutherford  Scholarships  for  High  School  Achievement  rewards  stu- 
dents achieving  over  80  percent  in  each  year  of  high  school.  Students  can  receive  a 
maximum  of  $2,500  in  Rutherford  awards  for  academic  achievement  in  high  school. 
Over  6,700  hi^-school  students  will  benefit  from  the  Rutherford  Scholarship  this  year. 

Training  institutions  and  the  private  sector  also  offer  scholarships  for  apprentices. 
For  more  information  about  these  scholarships,  contact  your  technical  training  insti- 
tution or  the  associations  related  to  your  trade. 

If  you  or  your  employer  have  concerns  about  tuition  fees  or  other  costs  of 
attending  technical  training,  contact  the  apprenticeship  field  consultant  at  the 
location  nearest  you.  To  receive  more  information  on  financial  assistance,  contact 
the  Career  Development  Centre  or  Canada — Alberta  Service  Centre  near  you. 
People  with  Internet  accessibility  can  get  information  online  from 
www.alis.gov.ab.ca/leammg/finance.html. 


Have  you  signed  up  for  technical  training? 

In  May,  Alberta's  registered  apprentices,  and  their  employers,  were  sent  technical 
training  information  packages  for  their  trade  for  the  1999/2000  academic  year. 
Apprentices  are  encouraged  to  sign  up  early  to  get  the  training  they  need  to  succeed. 

Have  you  consulted  your  employer  about  a suitable  date  to  attend  technical 
training?  Have  you  enrolled  with  the  training  provider  of  your  choice? 

Securing  a training  space  will  require  payment  of  either  the  full  tuition  fee  or  a 
deposit  upon  applying.  This  requirement  will  vary  with  each  institute  or  college. 
Instiuites/colleges  will  verify  eligibility  and  provide  written  confirmation  to  both 
apprentices  and  employers.  They  will  also  provide  information  on  other  applicable 
fees,  refund  policies  and  when  full  tuition  fee  payment  is  due. 

If  you  did  not  receive  your  technical  training  package,  or  you  have  questions 
about  attending  technical  training,  financial  assistance  or  progressing  in  your 
apprenticeship,  contact  an  apprenticeship  field  consultant  at  a location  near  you  or 
visitwww.tradesecrets.org 
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Update  is  distributed  by  the  All>ena 

Apprenticeship  and  Industry  Training 

Alberta  Apprenticeship  and 

Board  in  response  to  requests  by 

Industr)'  Training,  10th  floor, 

many  of  you  for  more  information 

10155-  102  Street, 

about  Alberta’s  apprenticeship  pro- 

Edmonton,  Alberta  T5J  4L5 

gram.  Circulation  is  more  than 

FAX:  (780)  422-7376 

60,000.  Let  us  know  what  you  think. 

E"MA1L:  aicinfo@aecd.gov.ab.ca 
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Want  to  receive  Update? 

Getting  duplicate  copies?  Address  changed? 

Please  keep  us  informed 


Name: 

Address: 

City/Town: Postal  Code:  

email  address: 

Please  check  one:  □ Journeyman  Q Apprentice 

Qj  Employer  Q Association 

Other  (Please  specify): 

I want  Update  Qj  I am  getting  duplicate  copies  I have  moved 
If  you  are  currently  receiving  duplicate  copies,  please  return  the  mailing  labels  that 
you  want  removed  from  the  mailing  list. 

Return  by  mail,  to  Update,  Alberta  Apprenticeship  and  Industry  Training 
10th  floor,  10155  - 102  Street,  Edmonton,  AB,  T5J  4L5 
By  fax,  to  Update  at  (780)  422-7376 
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